SECTION 37:  GARNISHMENTS

A.

POLICY:
Tooele City is opposed to an employee’s earnings being garnished.

RESOLUTION AND DISCIPLINE:

A department head whose subordinate has had earnings garnished shall discuss the matter
with the employee and arrange for improvement of the situation. The city will comply
with Utah Code 70C-7-104, which states, “No employer may discharge any employee
because his earnings have been subject to garnishment in connection with any one
judgement.” More than one garnishment against any one employee’s earnings may
justify the City in taking disciplinary action.



