Tooele City Corporation
Equal Opportunity Employment Plan

Grantee Grant Number Award
Name Amount

Grant Title Grant Purpose

Federal Crime Victims Grant Domestic Violence Tooele City 07-VAWA-35 $17,235

(VAWA) Victims Advocacy Corporation

(Jan 08 to Dec 08)

FY07 Edward Byrne Memorial Forensics Tooele City 2007-DJ-BX-0856 $15,949

Justice Assistance Grant (JAG) Corporation

JAG Drug Task Force Grant Tooele Multi-Agency | Tooele City JAG 5A15 $75,000

(July 2008 — June 2009) Drug Task Force Corporation

Project Safe Neighborhoods Federal Alcohol, Tooele City MOA#06-pho-225-AFF $25,000

Task Force Grant Tobacco, & Firearms | Corporation SRR 2L
Enforcement

(September 2006; renewed fi?zigoo

October 2009) 10/2008

Homeland Security Grant Continued Sustained | Tooele City 08-SHSP-REG-2-016 $40,653
Abilig_z of FATPOT Cogoration

Address: 90 N Main, Tooele, UT 84074

Contact Person: Kami Perkins, HR Director Telephone #: 435-843-2105

Date and effective duration of EEOP: October 1, 2008 to September 31, 2009
***Date Signed is November 2009

Policy Statement:

Tooele City believes that it is important to foster a workforce culture that values diversity at all
levels in the organization. As such, equal employment opportunities are provided in all aspects of
employment including hiring, job assignment, compensation, discipline, termination, and access
to benefits, programs, and training.

Tooele City does not discriminate in employment opportunities or practices on the basis of race,
color, religion, sex, national origin, age, disability, or any other characteristic protected by law.

As such, Tooele City provides employees with viable means for communicating and resolving
complaints regarding perceived unlawful discrimination in employment practices including (1) A
formal internal grievance policy for alleged violations of policy and/or law; and (2) A formal
anti-harassment policy that includes a complaint and investigation process for allegations of
sexual or other forms of employee harassment.
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