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Dear employees and families:

Your benefit package continues to consider your health and well-
being.

During the open enroliment period, you have the opportunity to
change plans, add or delete dependents, and add or delete coverage.
After the open enrollment period, you may only change coverage with a
qualifying life event. For example: a birth, marriage, death, divorce, or
spouses change in employment which affects your health insurance
coverage.

Health insurance coverage is one of the most important benefits
provided to you and your families. We know that all our employees
have busy schedules, but ask that you schedule time to attend one of
the meetings.

Changes are implemented every year. The changes could affect
you and your family’s coverage. Understanding these changes, your
individual choice in coverage, and how they may affect you and your
families is very important. The representatives are in attendance to
provide up to date information and answer individual questions.

The health benefit choices will remain the same with changes to
the prescription drug plan, out-of-pocket maximums, along with others
that may affect you individually.

Inside this packet is a brief summary of information to be covered
at the open enrollment meetings, important dates, premium changes,
checklists, a benefit summary, Healthy Utah rebate changes, a health
insurance waiver form, and a benefit cost sheet.

We enjoy serving you and look forward to working with you
through the coming year.

Candy Woodruff Kami Perkins
HR Analyst Human Resource
Director




Important Changes

Prescription Plan
Out of Pocket Maximums
Medical Premiums

Healthy Utah Rebates

Life insurance

Dates to Remember!!

Healthy Utah
Testing Session
9 am to 4 pm

May 2009
1 2
3 4 5 6 7 8 9
10 11 12 13 14 15 16
Open Open
Enrollment Enrollment
Meeting Meeting
9:00 am 2:00 pm
17 18 19 20 21 22 23
Open
Enrollment
Change Forms
Due
24 25 26 27 28 29 30
Memorial Day
L5
NSNS
9
31
June 2009
1 2 3 4 5 6




Time To Make Changes?

You must complete new enrollment forms to:

¢ Add or remove dependents

e Change plans

e Change coverage

¢ Do you want to enroll, increase, or decrease your supplemental life insurance or the

amounts on your dependents?

Please keep in mind that after the Enrollment period you can’t change your benefit elections
during the year unless you have a Qualified Life Event for example marriage, divorce, birth,
adoption, or your spouse has a change in employment status that results i losing eligibility for
coverage. Any change in your coverage must be made within 30 days of the Qualified Life Event.
Only supplemental life may be applied for at any time during the year.

The deadhne for open enrolliment 1s May 22, 2009.

Premium Changes for Employees - Pending Council Approval

Health and Dental Choice of Coverage FY 2009 FY 2010 Premium
Benefits Choices Bi-Weekly Premium Bi-Weekly Premium Increase/Decrease
PEHP Preferred Single 13.25 13.93 .68
Option 2 Double 121.93 128.30 6.37
Family 211.78 222.85 11.07
Advantage Care Single 0 0 0
Option 1 Double 96.77 101.83 5.06
Family 152.32 160.28 7.96
Advantage Care Single 0 0 0
Option 2 Double 36.47 38.38 191
Family 96.19 101.22 5.03
Summit Care Single 0 0 0
Option 1 Double 36.47 38.38 1.91
Family 96.19 101.22 5.03
Summit Care Single 0 0 0
Option 2 Double 0 0 0
Family 39.12 41.16 2.04
Single 0 0 0
Preferred Dental Double 2.61 2.48 -.13
Family 8.20 7.78 -.42
Basic Life Dependent .35 21 -.14




Flexible Benefits

Changes to our health msurance plans have enabled us to also have open enrollment for the
flexible spending accounts.

If you currently have a flexible spending account you may increase the annual amount. If you
would like to start an account, you may do so during the open enrollment perios.

What may this mean to you?
e Funds are withheld pre-tax; Lower taxable wage
e Budgeted amount for medical expenses
e (Convenience of a debit card
e Over the Counter medications may be purchased
e Recelpts may also be sent in for a reambursement check
e Convenience of use for mail order prescriptions

e Funds may be used through March 16" of the coming year for qualified expenses.

Life Insurance and Short Term Disability

Mutual of Omaha will be our life insurance
And Short-term disability provider

NEW! AVAILABLE DURING OPEN ENROLLMENT ONLY:

During open enrollment, the general 1ssue amount for employee supplemental
coverage 1s $100,000 without evidence of insurability.

If you do not currently have supplemental life, you are encouraged to take at
least a $10,000 individual policy. This would enable you to increase that amount during
open enrollment by $10,000 per year. In case of a qualifying life event (marriage, birth or
adoption of a child, change in spouses employment), you would be able to increase that
amount up to the guaranteed issue amount of $100,000 without evidence of insurability.

Basic life coverage for fulltime regular employees continues to be $55,000, which
includes an accidental death and dismemberment (ad&d) policy of $55,000. Benefits reduce
by 65% at age 65; 45% at age 70; 30% at age 75; 20% at age 80; and 10% at age 90.

The seat belt and airbag benefit, along with the travel benefit, will continue. If you
were to leave employment with Tooele City, you would have the option to convert the
coverage to a private policy.

The maximum amount of supplemental coverage for employees is $500,000. The
maximum coverage for spouses is $100,000 and $10,000 for children.



Life Insurance and Short Term Disability Continued

If you currently have supplemental coverage, it will continue at the amount and rate in
place at this time. If you would like to apply for supplemental coverage, please contact the
Human Resource office after open enrollment meetings have been held.

Mutual of Omaha will also be our short term disability provider. The employee

contribution will remain at the same rate of $3 per month.
This is an excellent time to review your beneficiary assignments, and life
Insurance needs for dependent and supplemental life policies.

Utah Retirement Systems and John Hancock

Your retirement is one of the most important benefits.

Remember to review the beneficiaries, deferral amounts and contributions for your
retirement accounts including 401k’s, IRA’s and the pension through Utah Retirement

Systems.

Representatives Available

Representatives will be presenting information concerning;:

PEHP Medical and Dental Insurance
Healthy Utah
Mutual of Omaha Life Insurance and Short Term Disability
Flexible Benefits and
The Employee Assistance Program

Plan on attending a meeting for an in depth presentation and to
receive answers to any questions you may have.



What should you do during open enrollment season?

Review the msurance plans.
Review the prescription plan.
Do you have the plan that fits the needs of you and your family?

Add or Delete dependents.

Are your dependents included on plans?

Do you need to add anyone to your medical, dental, or vision plans?
Do you need to delete anyone that no longer qualifies for coverage?

_____ Update your address or phone number

Review and/or update beneficiary information for your life insurance
policy, and retirement accounts.

Do you need to add or remove dependent life coverage?

Do you want to add or update a supplemental policy?

Review the mformation concerning the flexible spending account.

Do you need to mcrease the amount available on your account?

If you are not enrolled, would the benefit aird you and/or your family?
Use the attached worksheet to calculate the amount needed for the year.
Review the “Examples of Eligible Medical Expenses”, also attached.

Review your retirement accounts.

Do you want to change the amount you are deferring/contributing
to the 401k?

Do you want to change the amount you are contributing to an IRA?
Do you need to update your name, address or beneficiary?

Schedule an appomtment for the Healthy Utah Testing Session to be held
June 4, 2009 1in the Council Chambers



What must be done during open enrollment season?

Attend an open enrollment meeting May 12" or 14th

If you are changing or updating insurance, complete a proper

enrollment form. Return 1t to the HR office by May 21, 2009.

with proof of msurance, to the HR oftfice by May 21, 2009.

If you are taking the Health Insurance Waiver, submit the attached form

If you want to increase your flexible spending amount, or enroll in the

flexible spending plan, submit an enrollment form to the HR office by May 21,

20009.
Benefit Summary for Regular Fulltime Status Employees
Benefit Core or When Employee Discussed Cost incurred
Optional Changes May be Made at Open
Benefit Other than Enroliment
Open Enroliment
Health — Core Only with Qualified Life Event Yes City 100% of
Advantage Benefit employee and
Care (Base Plan) 60% of the
dependent cost
Health — Core Only with Qualified Life Event Yes City 100% of
Summit Care Benefit employee and
60% of the
dependent cost
Health — PEHP Optional Only with Qualified Life Event Yes City pays the
Preferred Upgrade amount of the
Benefit Core Benefit.
Employee pays
additional
upgrade costs
Dental — PEHP Core Only with Qualified Life Event Yes City pays 100% of
Preferred Benefit Employee and
60% of
Dependent cost
Vision Core Only with Qualified Life Event Yes City pays 100% of
Benefit 3 Year waiting period applies Employee and

if dropped.

60% of




Dependent cost

Flexible Optional Normally may make changes Yes City pays the
Spending Benefit during open enroliment in administrative
Accounts November each year. Other costs. Employee
changes may only be made elects an amount
with a Qualified life event. and pays 100% of
the election.
The Hartford Core Not Applicable Yes City pays 100%
Life Insurance: Benefit
Basic Term and
AD&D
Dependent Life Optional Only with Qualified Life Event Yes City pays 60% of
Benefit the cost
Supplemental Optional Apply any time. Effective Yes Employee pays
Employee Life Benefit upon approval 100% of the cost
Utah State Core Not Applicable No City pays 100%
Retirement Benefit
Pension
401k Core Eligible to enroll beginning No City may
Benefit first of the month following a contribute upon
6 months waiting period. budget approval;
Change deferral amount at Employee makes
any time contribution; both
within IRS
guidelines
I RA’ s Optional Eligible to Enroll at anytime; No City does not
Benefit minimum $5 per pay period contribute;
Employee makes
contribution within
IRS guidelines
Short-Term Optional Any time, but may include a No Employee pays
Disability Benefit late enrollee charge or $3 per month; City
evidence of insurability pays balance
Long-Term Core Not Applicable No City pays 100%
Disability Benefit
Sick leave, Core Not Applicable No City pays 100%
Annual leave Benefit
and Holidays
Wor ker ' s Core Not Applicable No City pays 100%
Compensation Benefit
and

Unemployment




Contacts

The HR office has made it convenient for you to access benefit providers by compiling
the websites via a link from the city’s website.
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Access benefit and provider links at

www.tooelecity.org/citydepartments/emploveebenefitsandlinks.asp

Medical and Dental Insurance information available at
www.pehp.org/UPS MemApp/do/librarv/benefitSummary
Or access your individual records at “my pehp” www.pehp.org/UPS GenApp/do/mypehp
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Healthy Utah programs and information available at

www.healthyutah.org , Or access your individual information thru

“My Healthy Utah” at www.health.utah.gov/myhu . This site has physical activity tracker and
availability to list serves which provide information on physical activity, nutrition, stress
management, etc.

pchp
| |n SS An interactive program to help with diet, nutrition,
Wor fitness and wellness support for PEHP members.

For additional support achieving your wellness goals, access The PEHP Wellness works at
www.pehp.basixwellness.com . Thus site also has a tracker that helps you track your caloric
mtake and physical expenditures. It also has downloads available for your workouts, for
relaxation or for advice.



http://www.tooelecity.org/citydepartments/employeebenefitsandlinks.asp
http://www.pehp.org/UPS_MemApp/do/library/benefitSummary
http://www.pehp.org/UPS_GenApp/do/mypehp
http://www.healthyutah.org/
http://www.health.utah.gov/myhu
http://www.pehp.basixwellness.com/

Contacts (Continued)
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Employee Assistance Program for employees, their famihies and
anyone living i their home, helping with many issues concerning individuals today. Special
classes available for nutrition, finance, children, and marriage.

Information available at www.blomquisthale.com/main.html
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General information about Utah Retirement Systems, and a benefit calculator available at
WWW.UTS.OT,
Or access your “my urs” pension and irs accounts at www.urs.org/myurs/formlogin.jsp

Individual 401k account information may be accessed at
www.thancockpensions.com/do/home page

Benefit Cost Sheet, Health Waiver Form and Flexible
Spending Account Worksheet, Attached

For those accessing this booklet via website, or email, the Benefit Cost sheet,
Health Waiver form, the Flexible Spending Account worksheet and Flexible
Spending Account Examples of Eligible Medical Expenses are accessible by
mdividual files provided.

If you require assistance in accessing these files, please call Candy at 843-2154, or
Kami at 843-2106.


http://www.blomquisthale.com/main.html
http://www.urs.org/
http://www.urs.org/myurs/formlogin.jsp
http://www.jhancockpensions.com/do/home_page

